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Employment opportunities from these and many other organizations:

REGIONAL HEALTH, INC.—Pediatrics Op-
portunity in the Beautiful Black Hills! Join
Regional Health Physicians, a fast growing,
integrated multi-specialty group that employs
approximately 75 physicians throughout the
Black Hills. Call is 1:2/3 with attendance at
C-sections and other high risk deliveries plus
responsibility for stabilization and transport
to NICU within 50 miles. Physicians have
privileges at Spearfish Regional Hospital, a
modern 45-bed tertiary care center serving a
population area of 40,000. Spearfish is a pic-
turesque, family orientated university town
of 13,000 (23,000 metro) nestled along 1-90.
45 minutes from Rapid City, it is the second
fastest growing city in the State and is a mi-
cropolitan rich area offering a diverse mix of
industry, tourism and business. It is a gold
medal school district and home to Black Hills
State University, South Dakota’s third largest
university. Located near five National Parks,
Spearfish offers abundant year-round recre-
ation for the whole family including skiing,
rock climbing, mountain biking, hiking, fish-
ing, camping, water sports and golf. Strong
family values and excellent educational op-
portunities make it a wonderful place to live
and low cost of living paired with no state
income tax means you bring home more of
your income to enjoy all the Black Hills has to
offer! Call today for more information on this
fantastic practice opportunity! Tracey Ken-
nedy, Physician Recruitment Specialist, Tel:
(605) 716-8396, Email: tkennedy@rcrh.org

LIBERTY HOUSE— is seeking a Board
Certified or Board Eligible Pediatrician or
Family Practice Physician. Candidates are
welcomed to apply directly from training
or with experience.Liberty House is a non-
profit child abuse assessment center. Lib-
erty House provides assessment services for
children for whom there are concerns of child
abuse or neglect utilizing a multi-disciplinary
approach. Please visit our website, www.
libertyhousecenter.org.We offer a generous
and comprehensive benefits package in-
cluding retirement plan, malpractice cover-
age, paid vacation and other assistance. For

more information, please contact Gretchen
Bennett, Liberty House Executive Director, at
503-540-0407 or at gbennett@libertyhouse
center.org

PENN STATE HERSHEY CHILDREN’S HOS-
PITAL AND THE PENN STATE COLLEGE
OF MEDICINE— Academic Neonatologist.
The Division of Neonatology at the Penn
State Hershey Children’s Hospital and The
Penn State College of Medicine is seeking
candidates for two faculty positions at the
Assistant, Associate, or Professor level.
Preference will be given to applicants with
outstanding clinical skills and demonstrated
research productivity. Investigators with
clinical, basic, and translational research
interests are encouraged to apply. Current
research within the Division includes the
areas of neonatal pain and stress, immunol-
ogy, host defense, lung injury, retinopathy,
and technology development. Junior faculty
or fellows in their final year of training with
a strong academic orientation are encour-
aged to apply as well. Selected candidates
will join six neonatologists, four neonatal fel-
lows, and four neonatal nurse practitioners
in the support of a busy, 36-bed, Level 3C
Newborn Intensive Care Unit at the Hershey
Medical Center. The program features full
surgical and subspecialty support as well as
an active ECMO program. The NICU is the
referral center for central Pennsylvania and
admits more than 500 patients annually. The
College of Medicine and the Department of
Pediatrics strongly support physician-scien-
tist development, and considerable resourc-
es are available for established or promising
individuals who wish to devote the majority
of their time to these endeavors. The Col-
lege and Children’s Hospital are located
within a single structure providing ready ac-
cess of investigators to the basic sciences
and the College’s extensive core facilities.
One of the two positions is earmarked for
an established physician-scientist (a physi-
cian who will spend more than 50% effort
in research), and the other position is ear-
marked for an academic physician who will

devote most of his/her effort to clinical care
and teaching. Interested candidates should
contact Dr. Charles Palmer, MB.ChB, Chief
of the Division of Newborn Medicine at 717-
53 1-1358 or via e-mail. Penn State Hershey
Children’s Hospital is an Equal Opportunity/
Affirmative Action employer and encourag-
es applications from women and members
of minority groups. H1B opportunity.

ST. AGNES HOSPITAL— Stable group of
Pediatric Emergency Medicine Physicians
in Baltimore, Maryland is looking for an
excellent physician to add to their team! St
Agnes Hospital. 81,000 ED visits annually in
the 308 bed full service community teaching
hospital. The Pediatric ED is a 10-bed
part of the ED, staffed 32 hours/day with
Pediatricians and Peds EM Physicians. The
49 bed ED includes the Main ED, Chest Pain
ED, Urgent Care Center and Pediatric ED.
Baltimore has much to offer with its exciting
Inner Harbor area, Camden Yards ballpark,
the National Aquarium, museums, and
over one hundred community festivals, and
events organized yearly. Baltimore is home
to many institutions of higher learning, great
teaching and research hospitals and is within
a one-hour drive to Washington, D.C. and its
cultural, political and educational resources.
For more information, please contact: Jennifer
Korando, Physician Recruiter. 800-247-8060
ext 25035, jennifer_korando@emcare.com

MICHIGAN STATE UNIVERSITY - COLLEGE
OF HUMAN MEDICINE— Department of
Epidemiology. Post-doctoral Training in
Perinatal Epidemiology The Department of
Epidemiology at Michigan State University
provides post-doctoral training in the field
of Perinatal Epidemiology, with support
from an NIH T32 training program. Trainees
receive health benefits, tuition payment, a
fund for research supplies and conference
travel and an annual stipend between
$37,740 - $52,068, depending on number
of years since award of doctoral degree.
The fellowship is open only to U.S. citizens
and permanent residents. Appointments



are for one or two years. We will be awarding
two post-doctoral positions for the 2011-2012
academic year. Fellowships usually begin
between July and September, but could begin
as early as May 2011. Perinatal epidemiology
is a field of study that uses epidemiologic
approaches to investigate human health
phenomena occurring during pregnancy and
the perinatal period, both as outcomes of
interest or as exposures that may lead to
adverse health states in later life. The aim of
the training program is to prepare individuals
to lead cutting-edge epidemiologic research
in the field of perinatal epidemiology. The
Department of Epidemiology at MSU has eight
faculty members whose research in whole
or in part addresses disorders of pregnancy
and the perinatal period, and is home to
several NIH-funded research projects exploring
preterm delivery, perinatal brain damage,
pregnancy diet and exercise, neurodevelopmental
disorders, perinatal infections and pregnancy
immunology. The collaborating Department
of Pediatrics and Human Development hosts
a regional prenatal screening service, and has
research projects investigating the molecular
epidemiology of Group B streptococci, the
role of stem cells in cancer development,
and the genetics of attention deficit disorder
and hearing impairment. Faculty are strongly
committed to mentoring and teaching. The
collaborating Department of Obstetrics and
Gynecology investigates infertility, assisted
reproductive technologies, twinning, and risk
screening for adverse birth outcomes.

To apply, please send an email describing your
interest in the training program, accompanied
by a CV, to the Program Director, Nigel Paneth,
MD, MPH, Professor of Epidemiology and
Pediatrics and Human Development, at
npaneth@epi.msu.edu

FallonClinic

FALLON CLINIC— the largest private, multi-
specialty group in central Massachusetts,
was founded in 1929 by a team of physi-
cians from Mayo Clinic led by Dr. John Fallon.
Today, Fallon Clinic has over 1,700 employ-
ees and nearly 260 physicians logging more
than a million patient visits a year at 28 lo-
cations throughout Central Massachusetts.
Pediatricians joining Fallon Clinic will:

e Provide exceptional care for a variety of
Pediatric patient needs

e Choose full-time or part-time flexible sched-
ules to fit your personal needs

¢ Receive an exceptional compensation struc-
ture and benefits program

e Work actively to increase productivity and
teamwork through collaboration with existing
Pediatrics team

¢ Work in outpatient and/or urgent care setting
Board Certified or Eligible candidates with
training and experience in General Pediatrics
are encouraged to apply. Subspecialized

candidates are a plus, but not necessary.
For more information on current available Pedi-
atric opportunities with the Fallon Clinic, please
contact: Jennifer Sonneland at (800) 562-9034

6.
Queens

QUEEN’S UNIVERSITY — Developmental Pe-
diatrician. Child Development Centre. Queen’s
University, Department of Pediatrics. Kingston,
Canada. For a Lifestyle You’ll Love, Come to
Kingston! If you are interested in living in a city
that combines the sophistication of a large
centre with the simple pleasures of a small-
town lifestyle and working in a fast-paced,
challenging and supportive professional practice
environment, then join us as a Developmental
Pediatrician. Kingston is well recognized as
a delightful city on the shore of Lake Ontario
within short traveling distances of Toronto,
Ottawa and Montreal, where one can easily
establish a fulfilling personal and professional
life. The Department of Pediatrics seeks a
physician with post-fellowship training in de-
velopmental pediatrics or equivalent experience.
The successful applicant must be eligible for
licensure in Ontario. The position includes
clinical, teaching and research. Preference will
be given to applicants who can provide ev-
idence of a current involvement and commit-
ment to education through the submission of

in-patient pediatric services.

=]
<
o}
o
[
)
/5]
o
=)
==}

e Candidates: BC/BE in Pediatrics.

Email:
Fax:

sylvchar@sarmc.org
208.367.7964

J-1 applicants do not qualify

www.saintalphonsus.org

PEDIATRIC HOSPITALIST

e Support practicing pediatricians by providing

¢ Saint Alphonsus RMC is a tertiary care center with
a new 24-bed NICU and 10 bed pediatric unit.

¢ Reasonable work schedule with guaranteed salary.

¢ Boise is a great place to live with its good schools
& fine metro amenities. It is surrounded by
mountains & endless outdoor activities.

Contact: Sylvia Chariton at 800.309.5388

Boise Area. Idaho

Email:
Fax:

FLEXIBLE PRACTICE & QUALITY LIFESTYLE

e Live and work in a great location

¢ Join a multi-specialty group including four
pediatricians

o Flexible schedule including part-time

o Caldwell is a family-oriented, small safe city
30 minutes from Boise

e Close proximity to all fine metro-city amenities

e Ski, camp, bike, hunt, fish, whitewater & boat

¢ Mountains, rivers, rural lifestyle & pristine
wilderness close-by

o Competitive compensation & benefits with

exceptional performance-based bonuses

Contact: Sylvia Chariton at 800.309.5388

PEDIATRICIAN

sylvchar@sarmc.org
208.367.7964

J-1 applicants do not qualify

www.saintalphonsus.org



an educational dossier and the identification
of referees who can attest to the applicant’s
educational expertise. The Child Development
Centre provides consultation and continuing
service to children with physical disabilities
and preschoolers with developmental delay in
an interdisciplinary setting and is a member
of the Ontario Association of Children’s Re-
habilitation Services. Queen’s University has
an employment equity program and is commit-
ted to employment equity and diversity in the
workplace and welcomes applications from
women, visible minorities, aboriginal people,
persons with disabilities, and persons of any
sexual orientation or gender identity. All quali-
fied candidates are encouraged to apply; how-
ever, Canadian citizens and permanent resi-
dents will be considered first for this position.
Review of applications will commence March
15, 2010 and will continue until the position is
filled. Letters of application accompanied by
a curriculum vitae and the names and contact
information of three referees should be di-
rected to: Dr. Sarah Jones, Head Department
of Pediatrics, Queen’s University Rm. 6-303,
Doran 3, Kingston General Hospital Kingston,
Ontario K7L 2V7 Canada Phone: (613) 548-
6046 Fax: (613) 548-1369 Email: joness@kgh.
kari.net For a thousand ways to enjoy life and
work, come to Kingston!

QUEEN’S UNIVERSITY — Pediatric Endo-
crinolgist. Department of Pediatrics Queen’s
University. Kingston, Ontario. If you are interested
in living in a city that combines the sophistica-
tion of a large centre with the simple pleasures
of a small-town lifestyle and working in a
fast-paced, challenging and supportive pro-
fessional practice environment, then join us
as a Pediatric Endocrinologist. Kingston is
well recognized as a delightful city on the
shore of Lake Ontario within short traveling
distances of Toronto, Ottawa and Montreal,
where one can easily establish a fulfilling per-
sonal and professional life. The Department of
Pediatrics in the Faculty of Health Sciences
at Queen’s University invites applications for
a Pediatric Endocrinologist. The successful
applicant, who must be eligible for licensure
in Ontario, will participate in clinical work,
undergraduate and postgraduate teaching
and will have a major focus on the diabetes
program. Preference will be given to appli-
cants who can provide evidence of a current
involvement and commitment to education
through the submission of an educational
dossier and the identification of referees
who can attest to the applicant’s educational
expertise. All qualified candidates are en-
couraged to apply, however, Canadians and
permanent residents will be given priority.
Queen’s University has an employment eg-
uity program and is committed to employ-
ment equity and diversity in the workplace
and welcomes applications from women,
visible minorities, aboriginal people, persons

with disabilities, and persons of any sexual
orientation or gender identity. Review of ap-
plications will commence March 15, 2010
and will continue until the position is filled.
Letters of application accompanied by a
curriculum vitae and the names and contact
information for three referees should be di-
rected to: Dr. Sarah Jones, Head Department
of Pediatrics, Queen’s University Rm. 6-303,
Doran 3 Kingston General Hospital Kingston,
Ontario K7L 2V7, Canada Phone: (613) 548-
6046 Fax: (613) 548-1369 Email: joness@
kgh.kari.net

LEHIGH VALLEY HEALTH NETWORK— Excit-
ing opportunity for a BC/BE pediatrician to join
a well established private practice located in
northeastern Pennsylvania. The practice of 25+
years continues to grow and is seeking an ad-
ditional associate to keep up with patient vol-
ume. Responsibilities include outpatient, inpa-
tient and nursery rounds at Schuylkill Health,
a community hospital located only a few min-
utes of walking distance from the outpatient
office building. Successful candidate will join
a friendly team and enjoy a great call sched-
ule, competitive salary, excellent benefits, and
opportunity for partnership. The practice is lo-
cated 95 miles north of Philadelphia and 130
miles west of New York City. The area offers
a great lifestyle in a beautiful and popular out-
door destination with very affordable housing,
good schools, a low crime rate, and a plethora
of recreational activities. Email CV to Stepha-
nie.Figueroa@LVH.com or call 610-969-0217.

ﬁ",—: University of lllinois Medical Center

Changing medicine. For good.

THE UNIVERSITY OF ILLINOIS — The Division of
Neonatology in the Department of Pediatrics at
the University of lllinois at Chicago has an open-
ing for a neonatal fellow at any level starting July
1, 2010. The Division covers a 50 bed NICU at
the University of lllinois Medical Center at Chicago
and is a recognized Regional Perinatal Center
in the State of lllinois. This is a busy medical /
surgical unit with provision for state-of-the-art
care within the primary teaching hospital of the
University of lllinois at Chicago and includes all
pediatric medical and surgical subspecialties.
Division has an ACGME accredited fellowship
program in Neonatal/Perinatal Medicine. There
is excellent opportunity and support for clinical
and basic sciences research. The Division en-
joys excellent collaborative relationships within
the Department of Pediatrics, Obstetrics and
Gynecology and with the surgical subspecial-
ties. Candidates with a J1 Visa are welcome.
Please submit Cover Letter, and Resume to:
Shirley Simmons Department of Pediatrics 840
South Wood Street - M/C 856 Chicago, lllinois
60612

Little River

MEDICAL CENTER

LITTLE RIVER MEDICAL CENTER — Live and
work in paradise. Little River Medical Center,
Inc. is a Fully Qualified Health Center located in

escape.

“This is what I’'ve been
looking for” Pediatrics
opportunities

Experience a myriad of fascinating
places and practices. Locum tenens
practice with VISTA gives you the
freedom to choose when, where, and
how much you work. But don't take our
word for it. Read what physicians have
to say about their VISTA experiences
at vistastaff.com/physicians/blog.

Or call a VISTA Pediatrics
representative today at
800-366-1884, email us at
facts@vistastaff.com, or apply
online at www.vistastaff.com.

SPECIALIZING IN

YOUR ENTIRE CAREER.
- locum tenens

- extended locum tenens
= international placements

- permanent jobs

Y =
VISTA

STAFFING
SOLUTIONS

A DIVISION OF ON ASSIGNMENT"
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THE UNIVERSITY OF OKLAHOMA COLLEGE OF MEDICINE—
Tulsa, Department of Pediatrics, is recruiting Pediatricians

in the following fields: Medical Director, General Pediatrics,
Pediatric Hospitalist, Pediatric Gastroenterology, Adolescent
Medicine and Pediatric Infectious Disease. Applicants should
have both academic and clinical experience in Pediatrics,
teaching, and team management. Faculty appointment in the
department will be at the Assistant or Associate Professor
rank, depending on experience and qualifications. Duty hours
and compensation are negotiable. Faculty will serve as teaching
attending for resident and student teams, and may care for
additional patients outside of their teaching responsibilities.
Candidates must be licensed or eligible for licensing in Okla-
homa, and must comply with and qualify for credentialing by
the University. Interested applicants should send CV to Robert

W. Block, MD, Chair, Department of Pediatrics, OU COM,
Tulsa, 4502 E. 41st St., Tulsa, OK 74135 or email Robert-Block@
ouhsc.edu The University of Oklahoma is an AA/EOE employer.

the Myrtle Beach, S.C. area. We have an open-
ing for a BE/BC Pediatrician in our newest ex-
pansion location in Loris, SC, which is just
outside of Myrtle Beach. The Myrtle Beach
area is a wonderful place to live and work due
to our warm climate, beautiful wide sandy
beaches, great restaurants, diverse cultural/
educational interests, over 100 golf courses,
and impressive university influence, affordable
housing and laid back Southern environment.
As a Fully Qualified Community Health cen-
ter our candidates are eligible for Student
Loan Repayments through the National Health
Service Corps, and FTCA malpractice in-
surance is another great benefit. Little River
Medical Center offers a competitive salary, ben-
efits, vacation, matching 403b, life insurance,
disability, and performance incentive plan.
If you are interested in this opportunity, please
send your resume to: rwarlick@lrmcenter.com
or fax to (843) 663-1018 or call Rick Warlick
(843) 343-6956 for further information.

HOSPITALIST SERVICES MEDICAL GROUP-
is a California Professional Corporation whose
stockholders are its practicing physicians and

allied health providers. HSMG provides hospital-
ist services to 6 hospitals in beautiful California
locations. HSMG provide physicians the oppor-
tunity to deliver comprehensive hospital-based
care without the constraints of an office practice.
Openings now in our new Pediatric Hospitalist
Program at Antelope Valley Hospital in Lancast-
er, Southern Californial Day shifts are 8am-4pm;
Night Shifts are on-call. On-Call physicians stay
at our fully furnished apartment, approximately
5 minutes from the hospital. Benefits offered:
paid malpractice with tail coverage, independent
contractor status, opportunity to own stock after
just one year, no outside owners-- physician-
owned, physician-run medical group and flexible
schedule. If interested in Antelope Valley or any
of our other sites please contact and send CV to
Ben Aguilar, Hospitalist Recruiter, at benaguilar@
hospitalistservices.com or call 925-225-5837 ext
123.

BRICK PEDIATRIC GROUP — Pediatrician
POSTED: Feb 26 e Salary: Open e Location:
New Jersey e Employer: Brick Pediatric Group
e Type: Full Time e Position Type: Physician e
Practice Type: Subspecialty ¢ General Catego-

ry e General Description Pediatrician wanted
for a busy pediatric group practice in South
New Jersey. Competitive salary with attrac-
tive benefits. Please Email: rumbuda2@yahoo.
com or Fax: (732) 892 2048 NOTES: US Citi-
zen, J-1 visa, O-1 visa, H-1B visa. Employer In-
formation About Brick Pediatric Group: Busy
Group Practice located in South New Jersey,
in an area very close to the beach. Competitive
salary with attractive benefits. For information
contact a Physician Recruiter at rumbuda2@
yahoo.com Ph: 732 892 8700

HealthPartners-
Medical & Dental

Central Minnesota Clinics

HEALTH PARTNERS CENTRAL MINNESO-
TA CLINICS— PEDIATRIC OPPORTUNITY.
LOCATION: HealthPartners Central Minnesota
Clinics - St. Cloud, MN 56303. HealthPartners
Central Minnesota Clinics (HPCMC) invites
you to join our well-respected team of primary
care providers as we expand with a new facil-
ity opening in the summer of 2010. HPCMC is
committed to quality and patient-centered care,
and we welcome your interest in our clinic. Lo-
cated 55 miles northwest of the Minneapolis/St.
Paul metro area, St. Cloud offers a dynamic life-
style in a growing community with a traditional
appeal. PRACTICE DESCRIPTION: Pediatrics.
OPPORTUNITY OFFER:

¢ Qutpatient position with option for some
inpatient care if desired

e 4.5 days/week

e Team based approach with 1:1 nurse

staff support

e Epic EMR.

HealthPartners Central Minnesota Clinics also
offers arich benefit package that includes health
and dental coverage, education loan repayment
and a generous 401k plan of a 5% contribution
without any contribution from you plus a 50%
match on the first 5% of pay you contribute.
CANDIDATE REQUIREMENTS: Current MN
License. The ideal BC physician candidate is
prepared to lead/mentor 2 PNPs, enjoys work-
ing closely with multi-specialty group members,
communicates well with patients and colleagues
and is committed to delivering personalized care,
focused on improving the health and well be-
ing of each patient. FOR MORE INFORMATION
CONTACT: Kathy Cumming O’Hara, RN. Clinic
Operations and Physician Services Manager.
1245 15th Street North St. Cloud, MN 563083 tel:
1-800-370-0570 Kathleen.A.CummingOhara@
hpcmc.com
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